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Policy implementation has presented the Nigerian educational system with 
countless obstacles cum problems. This research explored the principles 
and problems of policy implementation reconsiderations for effective 
secondary school administration. The study adopted a descriptive research 
design. The study population was 286 principals. The study sample was 
229 principals drawn through a simple random sampling, representing 80% 
of the population. An instrument, principles and problems of policy 
implementation for effective secondary school administration was utilized 
for data collection. Cronbach alpha established a reliability coefficient of 
0.89. Mean and standard deviation were used for data collection, while a t- 
test was utilized to test the hypotheses at a 0.05 significance level. The 
researchers found that the principles of policy implementation for effective 
secondary school administration are founded on ensuring a positive and 
clear policy statement, flexibility in the policy statement, fact-based policy 
statement, effectiveness in policy statement communication, openness to 
review, and properly documented in writing. It was recommended that 
school principals provide copies of the school policy to all the teachers. 
The principals should not be subjective in implementing policy for 


dministrati 
a effective school administration. The implication of the study is that 
principals should adopt effective principles for policy implementation. 
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1. INTRODUCTION 

Like other organizations, the educational system is guided by policies for actions and decisions to 
conform to the required standard. This is to ensure the effective administration of institutions. Government and 
school heads make policies for the smooth running of institutions. Policies are made to avert unwarranted 
situations. Akram and Yang [1], Atakpa and Ayogu [2] maintained that in proffering solutions to problems 
confronting their people, public policies are applied by Governments. Educational policies are made with 
regard to education-related issues. Felicia et al. [3] maintained that when the government gives initiatives of 
educational system directions, educational policies are being made. Thajane and Masitsa [4] conceptualize 
policy as a school’s administrative plan of action to achieve a particular aim. 

Policies are made at macro and micro levels. At the macro level, the government, through agencies 
like the ministry of education and education board, make policies in the form of guideline to govern how the 
schools are administered. In all cases, government policies supersede institutional policies; hence 
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Jacob and Samuel [5] emphasized that in all the educational system, the federal ministry of education ensures 
quality control by handling formulation of national policy. Policies are therefore made at various governmental 
levels with the federal level superseding other tiers of government. At the school level (micro), the school 
principal makes policies to regulate the activities of staff and students for effective coordination of staff and 
students. For policies to be owned by all school members, the formulation should be participatory to achieve 
effective implementation. This is very important for secondary school education. Stakeholders perceive 
secondary school as a crucial level of education. This is built on the understanding that it promotes numeracy, 
literacy, and vocational skills acquisitions. Effective completion of secondary school is expected to make the 
graduate be self-dependent, self-reliant, and an employer of labour owing to the acquisition of numeracy, 
literacy, and vocational skills. This level of education can also prepare students for the next level, which is the 
tertiary level of education. To make the assertion about the importance and relevance of secondary education 
clear, the Federal Republic of Nigeria [6] outlined its objectives to include: 

— Provide holders of basic education certificate and junior arabic and islamic studies certificate with 
opportunity for education of a higher level irrespective of gender, social status, religious, or ethnic 
background; 

— Offer diversified curriculum to cater to the differences in talents, disposition, opportunities, and future roles; 

— Provide trained human resources in the applied sciences, technology, and commerce at sub-professional 
grades; 

— Provide entrepreneurial, technical, and vocational job-specific skills for self-reliance and agricultural, 
industrial, commercial, and economic development; 

— Develop and promote Nigerian languages, art, and culture in the context of the world’s cultural heritage; 

— Inspire students with a desire for self-improvement and achievement of excellence; 

— Foster patriotism, national unity, and security education with an emphasis on common ties despite our 
diversity; and 

— Raise morally upright and well-adjusted individuals who can think independently and rationally, respect 
the views and feelings of others, and appreciate the dignity of labour. 

a. Policy implementation 

Enyiazu [7] maintained that the act of executing a plan, a policy, or an assignment is policy 
implementation. Educational planners are interested in policy implementation as it is the only way that 
educational goals can be attained, and it is the responsibility of the school principal to implement policies made 
by the government and those made in the school. The lofty and very important goals and objectives of 
secondary education may be far from being achieved if there is no effective school administration to implement 
them. School administration is a veritable channel through which policies are implemented in the educational 
system. School administration poses as an indispensable administration process vital for effective, productive, 
and efficient running of the school system. The word “administration” is derived from the Latin word 
“minister”, which means service rendered to others for their welfare, to care for, or to look after people to 
manage affairs. By this point, we may say that educational administration is the practice of steering a school's 
human and material assets toward the achievement of its stated mission [8]. Similarly, school administration 
refers to the total process required to accomplish school goals [9]. Principals, vice principals, programmes 
administrators, department heads, and staff members in leadership positions are in charge of school 
administration [10]. It can be deduced from the definitions of school administration that it has to do with the 
organization and direction of human and material resources to achieve desired results. When school 
administration achieves its purpose, it can be said to be effective. The school principal is the school's 
administrator who has to be effective to engender the attainment of goals of education by enlisting the 
performance of all staff, doing what ought to be done to achieve a goal is termed performance in the educational 
system [11]. Therefore, policy implementation in the education system entails doing what is right so that the 
goals of education can be attained. Both teachers and principals in secondary schools are policy implementers. 
Policies are guidelines to be followed to accomplish a predetermined goal. 

In light of this discussion, effective school administration has to do with proper organization and 
direction of human and as material resources to achieve stated school goals and objectives and laid down 
policy. Akporehe [12] maintained that actions in the school system are giving official backing by policies. 
Moreover, effective school administration and operations support an education that goes beyond imparting 
knowledge, meeting personnel’s daily needs, creating a safe environment, and providing appropriate medical 
care and mental health support [13]. The indicators of effective school administration are: the effective setting 
of a school’s budget, accounting for local and federal funding, knowing who and when to delegate, knowing 
when to hire teachers, ensuring the implementation of curriculum, assistance in the management of some 
behavioral and classroom activities, knowing when to provide teachers with tools they need to succeed in their 
classrooms and the provision of disciplinary actions accordingly [10]. 
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This implied that the success of the school system depends to a large extent on the school principals. 
Cohen et al. [14] maintained that principals are instructional leaders. As noted by Nwodim [15] certain 
structures and policies on the ground to achieve an ambitious educational system, such as; training and 
retraining of teachers, construction of model primary schools; renovation and refurbishment of existing 
structures and facilities; training and retraining of teachers amongst others. However, the Achilles’ hill of 
policy achievement is implementation. Recent studies have shown that most principals have shown low 
commitment to discharge their statutory responsibilities, leading to ineffectiveness. Amadi [16] conducted a 
study on education policy changes and effective administration with a sample of 273 principals. The finding 
showed that for school administrators to function at the optimal level, educational policy changes need to be 
made; for effective school administration, principals are exposed to different types of managerial skills to be 
able to cope with the new system which they will, in-turn impact to his staff for efficient and effective school 
administration. This is bolstered by Huguet [17], who revealed that a greater number of principals do not 
understand administrative principles, leading to the lowering of their productivity. Most public secondary 
schools are in the mirage of poor administration [18]. This is more so, schools where the principals face 
administrative challenges [16]. Similarly, there is low productivity in public secondary schools [19]. This 
uncelebrated state of affairss in the administration and productivity in secondary schools may be attributed to 
many factors. Some of these factors that may cause issues in school administration are principles of policy 
implementation [9]. Therefore, this study focused on policy implementation principles and problems for 
effective school administration in secondary schools. 
b. Principles of policy implementation 

Principles are stipulated and well-defined processes that guide the administrator and supervisor in the 
execution of job responsibility [20]. In the educational system, it is tagged principles of educational 
administration, which implies the system of rules, punishments, and behavioral strategies appropriate to 
regulating students and maintaining order in schools [21]. Gulzar further enlisted the principles of 
administration to include working on positive goals, ensuring a conducive learning environment, effective 
sharing of responsibility, cooperation, equality, creativity, community involvement, and the rule of law. In the 
same vain, Raji [22] identified principles of policy implementation to include positive and understandable 
policy statements, flexibility, fact-based policy statements, school-objective based, proper communication of 
school policy statements, constant evaluation of policy, and written documentation of policy statement. The 
application of principles in school policy implementation is faced with some challenges. Some of the frequent 
and identifiable challenges are lack of vision of the top management, poor work attitude of personnel, lack of 
finance, lack of clear policy statement, lack of motivation, poor policy orientation, and politics in education 
[22]. Gift and Osuji [23] reported challenges, such as inadequate facilities, cultism/security, and leadership 
issues. The role principles and problems play in the implementation of education policy are worth studying to 
proffer solutions that lead to the actualization of education goals and objectives. Therefore, the study 
investigated principles and problems of policy implementation for effective secondary school administration. 
c. Principal principles and policy implementation 

Principal principles are those qualities that a principal need to exhibit that can engender cooperation 
and synergy of the school community to work towards goal attainment. Giving a clear policy statement draft 
can lead to effective school administration. This can be achieved through effective communication. 
Vega-Ramirez et al. [24] opined that the dissemination and coherence with entity associated with the policy is 
important. The teachers and stakeholders must understand the policy to cooperate with the school 
administrator. Therefore, principal managerial skills like good leadership can influence administrative 
effectiveness and, by implication, affect policy implementation. Manafa [25] conducted a study in public 
secondary schools in Anambra State, Nigeria on principals’ managerial skills and administrative effectiveness 
using 289 vice principals. The pearson product moment correlation co-efficient test showed that supervision, 
organization skills, and communication had a significant relationship between principal managerial skills and 
administrative effectiveness. In a related study, Ukaigwe et al. [26] and Galle et al. [27] found that principal 
leadership skills can help in providing teachers who are committed to goals, help the teacher to be adaptable to 
changing situation among others. Funding is an important issue in policy implementation. Agbai et al. [28] 
lamented that funding is one of the greatest factors bedeviling education as all aspects of policy implementation 
require funding. 


2. THEORETICAL FRAME WORK 

Van Meter and Van Horn [29] policy implementation theory forms the study's theoretical model. The 
model encapsulated six factors: i) policy standards and policy implementation objectives; ii) resources and 
incentives for policy implementation; iii) communication activities between organizations; iv) characteristics 
of policy implementing institutions; v) the political, social and economic environment; and vi) disposition and 
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attitude of policy implementers. These factors enunciate the necessary productive imperatives needed as 

principles for policy implementation. Their non-s consideration could impinge on policy implementation. 

Policy objectives must be well stated and communicated in measurable, achievable, realistic, and time bound 

manner for easy implementation. Policy must be communicated to the implementers in an understandable and 

interpretable form. No policy can be implemented without the provision of the right resources- fiscally and 

physically. A hostile environment created by the principal leadership or society can discourage teachers' 

effectiveness, thereby impacting children's learning and leading to poor policy implementation. The attitude of 

teachers and principals to work can lead to the achievement of policy and goals of education. A dedicated and 

hardworking workforce is a panacea to policy achievement, as principals and teachers are the most important 

policy-implementing agents in the educational system. They need to be dedicated to duty, grounded in their 

subject areas and love the job for effective teaching and learning in school. Joel et al. [30] have criticized the 

hastily and expedience manner which educational policies conceived in Nigeria that have led to unachievable 

targets because of the variety of issues and possibilities associated with the allocation and utilization of 

available human and material resources. 

a. RQs 

— RQI: What are the principles of policy implementation reconsiderations for effective secondary school 
administration? 

— RQ2: What are the problems of policy implementation reconsiderations for effective secondary school 
administration? 

b. Hypotheses 

— H1: There is no significant difference between male and female principals on the principles of policy 
implementation reconsiderations for effective secondary school administration. 

— H2: There is no significant difference between male and female principals on the problems of policy 
implementation reconsiderations for effective secondary school administration. 


3. RESEARCH METHOD 
3.1. Research design 

The study is an expose facto design. The study adopted the descriptive survey method. In expose facto 
design, the researcher usually has no control over the variables of interest and therefore cannot manipulate 
them. In survey method, the researcher seeks information from a large population through a sample. The survey 
method covers a large area. In this study, all the public secondary school in River State were in the scope of 
the study. 


3.2. Sample and sampling technique 

The population of the study is 286 principals in the 286 public secondary schools in Rivers State. The 
sample size is 229 principals drawn through simple random sampling, representing 80% of the population. An 
instrument, principles and problem of policy implementation reconsiderations for effective secondary school 
administration (PPPIRESSA), was used for data collection. The instrument is a 14-item measure that was 
structured with response format of strongly agree (4), agree (3), disagree (2), and strongly disagree (1), 
respectively. The instrument has two sections. The first section contains the respondents’ demographic 
information, such as school location, gender, and designation. The second section has two clusters of A and B. 
Section A has seven items that measure principles of policy implementation. At the same time, section B also 
uses seven items to measure the challenges in policy implementation. The instrument PPPIRESSA was 
validated by three professors who are experts in test construction in the Department of Educational 
Management and Foundation in Delta State University, Abraka. Cronbach alpha established an internal 
consistency reliability coefficient of 0.89 for PPPIRESSA. The instrument was administered by the researcher 
and three research assistants who were educated on instrument. Mean and standard deviation were used for 
data collection, while a t-test was used to test the hypotheses at a 0.05 significance level. 


4. RESULTS AND DISCUSSION 

Data in Table 1 revealed that items with serial numbers 1, 2, 3, 4, 5, 6, and 7 have their various mean 
values above the criterion mean value of 2.50 and were agreed by the respondents as the principles of policy 
implementation reconsideration for effective secondary school administration. The principles of policy 
implementation reconsideration are the provision of clear policy statement draft reconsideration, inputting 
flexibility in policy reconsideration, proper communication of policy reconsideration, proper communication 
of policy reconsideration, accommodation of routine evaluation of policy statement, reconsideration of policies 


Principles and problems of policy implementation reconsiderations for ... (Dorah Ataphia Akporehe) 


232 m) ISSN: 2089-9823 


based to reflect the objectives prescribed, removal of personal reflections in policy reconsideration, and written 
documentation of policy statements. 


Table 1. Mean and standard deviation scores of principals on the principles of policy implementation 
reconsideration for effective secondary school administration 


S/N Items Male principals Female principals 
Mean Std Decision Mean Std Decision 

1 Clear policy statement draft reconsideration can lead 3219 0.51 Agreed. 3.12 0.52 Agreed 
to effective school administration 

2 Inputting flexibility in policy reconsideration can 3.24 0.54 Agreed 3.24 0.55 Agreed 
lead to effective school administration 

3 Proper communication of policy reconsideration can 3.38 0.59 Agreed 3.35 0.59 Agreed 
lead to effective school administration 

4 Accommodation of routine evaluation of policy 3.17 0.38 Agreed 3.08 0.38 Agreed 
statements can lead to effective school administration 

5 Reconsideration of policies based on reflecting the 3.16 0.37 Agreed 3.18 0.38 Agreed 
objectives prescribed can lead to effective school 
administration. 

6 Removal of personal reflections in policy 3.12 0.32 Agreed. 3.12 0.33 Agreed 
reconsideration can lead to effective school 
administration. 

7 Written documentation of policy statements can lead 3.23 0.65 Agreed. 3.3 0.65 Agreed 
to effective school administration 
Aggregate mean and standard deviation 3.21 0.48 3.19 0.49 


— RQ2: What are the problems of policy implementation reconsideration for effective secondary school 
administration? 

Data in Table 2 revealed that items with serial numbers 8, 9, 10, 11, 12, 13, and 14 have their various 
mean values above the criterion mean value of 2.50 and were agreed by the respondents as problems of 
principles of policy implementation reconsideration for effective secondary school administration. The 
problems of policy implementation reconsideration are the negative attitude of school personnel towards, lack 
of vision the school management, inadequate availability of finance, lack of clarity of policy statement, lack of 
motivation, lack of policy orientation, and politics in education in the area of resources procurement. 


Table 2. Mean and standard deviation scores of principals on the problems of policy implementation 
reconsideration for effective secondary school administration 


S/N Items Male principals Female principals 
Mean Std Decision Mean Std Decision 

1 Negative attitude of school personnel towards policy 2.95 0.41 Agreed 2.94 0.42 Agreed 
implementation hinders effective school administration 

2 Lack of vision the school management affects effective 2.94 0.53 Agreed 2.94 0.54 Agreed 
school administration 

3 Inadequate availability of finance affects effective school 3.00 0.33 Agreed 3.00 0.35 Agreed 
administration 

4 Lack of clarity of policy statement hinders effective school 3.01 0.61 Agreed. 2.99 0.59 Agreed 
administration 

5 Lack of motivation hinders effective school administration 3.05 0.23 Agreed 3.06 0.24 Agreed 

6 Lack of policy orientation leads to poor school 2.84 0.37 Agreed 2.82 0.38 Agreed 
administration 

7 Politics in education in the area of resource procurement 2.73 0.56 Agreed 2.70 0.58 Agreed 
hinders effective school administration 
Aggregate mean and standard deviation 2.93 0.43 2.92 0.44 


— H1: There is no significant difference between male and female principal’s responses on principles of policy 
implementation reconsideration for effective secondary school administration. 

Data in Table 3 revealed that male principals have mean and standard scores of 22.49 and 1.96, while 
female teachers have mean and standard deviation scores of 22.47 and 1.99, respectively. With a degree of 
freedom of 227, the t-calculated value of 0.10 is not significant because the significant value of 0.92 is greater 
than 0.05 level of significance. Therefore, there is no significant difference between male and female principals 
on policy implementation reconsideration for effective secondary school administration. This indicated that 
both male and female principals do not differ in their views on the principles of policy implementation 
reconsideration for effective secondary school administration. 
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— H2: There is no significant difference between male and female principals on the problems of policy 
implementation reconsideration for effective secondary school administration. 

Data in Table 4 revealed that male principals have mean and standard scores of 20.53 and 1.55, while 
female teachers have mean and standard deviation scores of 20.46 and 1.58, respectively. With a degree of 
freedom of 227, the t-calculated value of 0.29 is not significant because the significant value of 0.77 is greater 
than 0.05 level of significance. Therefore, there is no significant difference between male and female principals 
on the problems of policy implementation reconsideration for effective secondary school administration. This 
implied that both male and female principals share the same view on problems of policy implementation 
reconsideration for effective secondary school administration. 


Table 3. t-test result of the mean difference between male and female principals reponses on the principles of 
policy implementation reconsideration for effective secondary school administration 


Gender N Mean Std. Deviation Df t-cal Sig. Alpha level Decision 
Male principals 128 22.49 1.96 227 0.10 0.92 0.05 Not significant 
Female principals 101 22.47 1.99 


Table 4. t-test result of the mean difference between male and females on the problems of policy 
implementation reconsideration for effective secondary school administration 


Gender N Mean Std. Deviation Df t-cal Sig. Alpha level Decision 
Male principals 128 20.52 1:55 227 0.29 0.77 0.05 Not significant 
Female principals 101 20.46 1.58 


The study revealed that the principles of policy implementation reconsideration are the provision of 
clear policy statement draft reconsideration, inputting flexibility in policy reconsideration, proper 
communication of policy reconsideration, proper communication of policy reconsideration, accommodation of 
routine evaluation of policy statement, reconsideration of policies based to reflect the objectives prescribed, 
removal of personal reflections in policy reconsideration and written documentation of policy statements. This 
finding is boasted by Amadi [16] whose study finding showed that for school administrators to function at the 
optimal level, educational policy changes need to be made; for effective school administration, principals are 
exposed to different types of managerial skills to be able to cope with the new system which they will in-turn 
impact to his staff for efficient and effective school administration. The finding showed that for school 
administrators to function at the optimal level, educational policy changes need to be made; for effective school 
administration, principals are exposed to different types of managerial skills to be able to cope with the new 
system which they will, in-turn impact to his staff for efficient and effective school administration. Buttressing 
this study was asserting that principles are germane in effective policy implementation [20]. This is in 
corroboration of this study; the principles in policy administration are geared towards working on positive 
goals, ensuring a conducive learning environment, effective sharing of responsibility, cooperation, equality, 
creativity, community involvement, and the rule of law. In the same vain, Raji [22] found that the principles 
of policy implementation are positive and understandable policy statement, flexibility, fact-based policy 
statement, school-objective based, proper communication of school policy statement, constant evaluation of 
policy, and written documentation of policy statement. This study has shown that principles are required for 
policy implementation for effective school administration in secondary schools. The hypothesis revealed no 
significant difference between male and female principals on the principles of policy implementation 
reconsideration for effective secondary school administration. The hypothesis is accepted because the male 
and female principals perceived the principles alike. 

The study has shown that the problems of policy implementation reconsideration are negative attitude 
of school personnel towards, lack of vision the school management, inadequate availability of finance, lack of 
clarity of policy statement, lack of motivation, lack of policy orientation and politics in education in the area 
of resources procurement. The study finding is in agreement with that of Raji [22] who revealed lack of vision 
of the top management, the poor work attitude of personnel, lack of finance, lack of clear policy statement, 
lack of motivation, poor policy orientation, and politics in education are major policy implementation 
challenges. In the same vein, the finding concurred with that of Gift and Osuji [23], who found some challenges, 
such as inadequate facilities, cultism/security, and leadership issues as hindrances to effective policy 
implementation for school administration. The role problems of policy implementation play in education is 
such that it will hinder the full realization of education policy and effective education goals and objectives. The 
hypothesis showed no significant difference between male and female principals on the problems of policy 
implementation reconsideration for effective secondary school administration. 
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5. CONCLUSION 

Based on the findings of this study, it was concluded that there are principles and problems associated 
with policy implementation reconsiderations for effective secondary school administration. Specifically, the 
researchers concluded that the principles involved in policy implementation ranged from ensuring clear policy 
statement draft reconsideration, inputting flexibility in policy reconsideration, and proper policy 
communication to proper policy communication. More so, the challenges ranged from the negative attitude of 
school personnel to a lack of policy orientation. Implications for educational planning: the implications for 
educational planners are that educational policies should be clearly stated and well-communicated to 
stakeholders. Principals should be part of the planning process for effective implementation. The study has 
implications for the provision of facilities to execute educational policies in secondary schools. The findings 
also have implications for the capacity development of principals for effective administrative leadership of the 
schools to enhance effective use of human and material resources to achieve educational goals. There are also 
implications for policymakers to integrate policy implementers in the policy formulation process for the 
effective implementation of policies. Recommendations: i) the school principals should provide all the teachers 
copies of the school policy; ii) the principals should not be subjective in implementing policy for effective 
school administration; and iii) the principals should fully get involved in development programmes. 


REFERENCES 

[1] H. Akram and Y. Yang, “A critical analysis of the weak implementation causes on educational policies in Pakistan,” International 
Journal of Humanities and Innovation (IJHI), vol. 4, no. 1, Mar. 2021, doi: 10.33750/ijhi.v4i1.104. 

[2] M. Atakpa and G. I. Ayogu, “Public policy and challenges of implementation in Nigeria,” vol. 2, pp. 48—60, Feb. 2023. 


[3] O. Felicia, A. Olaoluwa, and O. Ojo, “The impact of policy implementation on nigeria educational system,” Journal of Curriculum 
and Instruction, vol. 14, no. 1, pp. 31-38, 2022. 

[4] S. B. Thajane and M. G. Masitsa, “An investigation into policy implementation by primary school principals in the free state 
province,” South African Journal of Education, vol. 41, pp. S1-S12, Dec. 2021, doi: 10.15700/saje.v4 1ns2a1960. 

[5] O. N. Jacob and A. Samuel, “Educational policy in Nigerian: challenges of implementation and ways forward,” Middle European 
Scientific Bulletin, vol. 4, pp. 1-9, Sep. 2020, doi: 10.47494/mesb.2020.4.30. 

[6] Federal Republic of Nigeria, National policy on education, 4th edition. Nigerian Educational Research and Development Council 
Press, 2004. 

[7] F. A. Enyiazu, “The problems of educational policy implementation and its influence on the welfare of teacher labor market in 
Nigeria,” Open Access Library Journal, vol. 9, no. 8, Aug. 2022, doi: 10.4236/oalib. 1108868. 

[8] T. T. Oni, O. Akinola, and B. Olowo, “School principals’ use of management principles: a veritable tool for effective delivery of 
quality assurance in osun state secondary schools,” Educational Leader (Pemimpin Pendidikan), vol. 7, pp. 1-20, Nov. 2019. 

[9] S. Yakubu and G. Sowunmi, “School plant planning: a prerequisite for the attainment of educational goals and objectives,” Journal 


of Education and Practice, vol. 8, no. 18, pp. 59-65, 2017. 

[10] R. Renner, “The differences between school administration from school supervision,” The Classroom | Empowering Students in 
Their College Journey, vol. 8230963, pp. 1—4, 2019. 

[11] D. A. Akporehe, “Implementation for school distance policy for effective primary education in Bayelsa State, Nigeria,” Benue 
state University journal of Education, vol. 23, no. 1, pp. 140-148, 2023. 

[12] D. A. Akporehe, “Planning for principal’s job performance in public secondary schools in ikpoba okha local government area: 
demographic factors,” International Journal of Creative Research Thoughts (IJCRT), vol. 11, no. 3, pp. 339-350, Mar. 2023. 

[13] V. Paget, “3 reasons why school administration is important for student education | orah blog.” Accessed: Nov. 16, 2023. [Online]. 
Available: https://www.orah.com/blog/3-reasons-why-school-administration-is-important-for-student-education 

[14] J. Cohen, S. Loeb, L. C. Miller, and J. H. Wyckoff, “Policy implementation, principal agency, and strategic action: improving 
teaching effectiveness in New York City middle schools,” Educational Evaluation and Policy Analysis, vol. 42, no. 1, pp. 134— 
160, Mar. 2020, doi: 10.3102/0162373719893338. 

[15] O. Nwodim, “Educational policies in rivers state and implementation for growth and development: an assessment for 2007-2015,” 
African Journal of Educational Research and Development (AJERD), vol. 11, no. 2, pp. 86-99, Dec. 2018. 

[16] J. C. Amadi, “Educational policy changes and effective administration: Implications for secondary schools in Rivers State,” 
International Journal of Innovative Development and Policy Studies, vol. 7, no. 2, pp. 91-102, 2019. 

[17] B.C. S. Huguet, “Effective leadership can positively impact school performance,” On the Horizon, vol. 25, no. 2, pp. 96—102, 
May 2017, doi: 10.1108/OTH-07-2016-0044. 

[18] J. P. Gbenu, “State of Nigerian secondary education and the need for quality sustenance,” Greener Journal of Educational 
Research, vol. 2, no. 1, pp. 7-12, Jan. 2012, doi: 10.15580/GJER.2012.1.GJER1208. 

[19] N. P. Ololube and N. Major, “School inspection and educational supervision teachers’ productivity and effective ducation programs 
in Nigeria,” International Journal of Scientific Research in Education, vol. 7, no. 1, pp. 91—104, Jan. 2014. 

[20] B. Wey-Amaewhule, C. Osuji, and J. Boma-lyaye, “Principals’ bureaucratic principles and effective administration of senior 
secondary schools in port harcourt metropolis,” Irish Journal of Educational Practice, vol. 6, no. 3, Art. no. 3, May 2023. 

[21] O. V. Ajulor, “The challenges of policy implementation in africa and sustainable development goals,” PEOPLE: International 
Journal of Social Sciences, vol. 3, no. 3, pp. 1497-1518, Feb. 2018, doi: 10.20319/pijss.2018.33.14971518. 

[22] Y.R. Raji, “Managing policy implementation in secondary education in nigeria: the implication for effective practice,” Academia 
Networks Journal of Advanced Educational Policy, vol. 8, no. 8, pp. 1-9, 2020, doi: 87384736-472488 1. 

[23] N. Gift and C. Osuji, “Administrative competency challenges of principals of secondary schools in Nigeria,” International Journal 
of Education Development, vol. 4, no. 2, pp. 175-180, Feb. 2014. 

[24] J. Vega-Ramirez, P. Castro-Duarte, and C. Quintana-Figueroa, “Communication of results of educational policies: impact levels 
of educational policies in the digital society,” Societies, vol. 13, no. 2, p. 34, Jan. 2023, doi: 10.3390/soc 13020034. 

[25] N. F. Manafa, “Principals’ managerial skills and administrative effectiveness in public secondary schools in anambra state, 
Nigeria,” International Journal of Innovative Psychology and Social Development, vol. 8, no. 4, pp. 44-53, 2020. 


J Edu & Learn, Vol. 18, No. 1, February 2024: 228-235 


J Edu & Learn ISSN: 2089-9823 o 235 


[26] P. Ukaigwe, A. Nwabueze, and N. O.U.C., “Principals’ leadership skills as determinants of effective administrative performance 
in public senior secondary schools in Abia State,” Review of Education, vol. 31, no. 1, pp. 190-210, May 2020. 

[27] S. Galle, B. Abdullahi, Y. Saidu, and S. Mainoma, “Assessment of principals administrative leadership skills influence on teachers 
job effectiveness senior secondary schools in North Central Nigeria,” International Journal of Social Science Research and 
Anthropology, vol. 12, no. 6, pp. 131—140, Mar. 2023. 

[28] E. Agbai, A. Okafor, and F. Egbedoyin, “Comparative study of education funding in Nigeria,” Journal of Education and Practice, 
vol. 12, no. 5, pp. 1-12, 2021. 

[29] D. S. Van Meter and C. E. Van Horn, “The policy implementation process: a conceptual framework,” Administration & Society, 
vol. 6, no. 4, pp. 445—488, Feb. 1975, doi: 10.1177/009539977500600404. 

[30] E. IL Joel, J. Ogi, and J. Ikpe, “Educational policy implementation in Nigeria: challenges and strategies,” Benue state University 
journal of Education Management, vol. 1, no. 2, pp. 261—266, 2019. 

BIOGRAPHIES OF AUTHORS 


Dorah Ataphia Akporehe O EVES © is a Lecturer 1 staff in the Department of Educational 
Management and Foundations, Faculty of Education, Delta state University, Abraka, Nigeria. 
She holds a doctorate degree in Educational Planning from the University of Benin and a 
master’s degree from Delta State University, Abraka, Nigeria. She lectures undergraduate 
and postgraduate students in the University. Her scope of research is in aspects related to 
secondary and primary education level where she has published many works in local and 
international journals. Her interest in primary and secondary education is rooted in her belief 
that a sound foundation is a precursor for an effective higher education and consequently a 
better nation. However, her scope of interest is not limited to only primary and secondary 
education but to topical issues in higher education and gender studies. She has acted in 
capacities such as teaching practice supervisor, student advisor, and course advisor. She is 
presently a resource person for Bayelsa State Government in Nigeria to train primary school 
teachers for professional certification programme called Teacher Training Registration and 
Certification Board (TTRCB). She was also a onetime lecturer in the Department of 
Educational Administration and Foundations at the College of Education Warri Delta State. 
Nigeria. She can be contacted at email: doraochuks @yahoo.co.uk. 


Osiobe Comfort ® EJ ES > graduated from the University of Port Harcourt in Nigeria. She 
holds a doctorate in Educational Management (Educational Planning). She is presently a 
lecturer in College of Education Warri where she rose from the post of Lecturer 11 to 
Principal Lecturer. She lectures in the affiliates programme of the Delta State University, 
Abraka; University of Benin, Benin City and Ignatius Ajurun University, River State where 
teaches undergraduates and postgraduates students. Her major research work is in the area of 
primary and secondary education, as she believes in grassroots development for a better 
tertiary education. She also has an interest in gender studies. She was a two-time head of 
department in the Department of Educational Administration and Foundations. She can be 
contacted at email: iriacomfort@ gmail.com. 


Blessing Egoh © E I> is a business analyst, business management/strategist, and 
research specialist. She had B.A English and Literature- University of Benin, Post Graduate 
Diploma in Management- Southames College London, Masters in Business Administration 
(Strategic Management and Leadership) University of Cumbria, UK, Masters in Business 
Administration (Organizational Change and Leadership) Concordia University Chicago. She 
is currently a Ph.D. student (Educational Leadership) at Concordia University Chicago, USA. 
She has researched extensively and has widely published in the areas of education 
administration and management. She can be contacted at email: egohblessing @ gmail.com. 


Principles and problems of policy implementation reconsiderations for ... (Dorah Ataphia Akporehe) 


